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I’m writing to ask for your help. Right now. 
We’d like you to join us in supporting the Healthy Workforce Act of 2009. This Act would allow employers a 50-percent tax credit for the costs of providing employees with a qualified wellness program up to $200 for the first 200 employees and $100 for each employee thereafter.
Please contact your legislators and ask that they support the Healthy Workforce Act of 2009 with one key revision. To be truly effective, the wellness program should provide incentives for participation. We recommend that qualified wellness awards, up to $400 per recipient, given to eligible employees who participate in a qualified wellness program should be nontaxable to the employee and deductible by the employer.
We need you to put pressure on your representatives to support S. 803, the Healthy Workforce Act of 2009 with that revision.
To take action and voice support for S. 803, follow these five simple steps:

1. Learn: 
• Familiarize yourself with the issue by visiting www.ppailaw.org. 

2. Call: 
• Your local legislative office, explain that you are a constituent and tell them that you support this law with one addition.
• Call the Washington office, again explain you are a constituent and voice your support.

3. Fax:
• Send a fax to both the local office and the Washington office. (You may have to call the office to get a fax number.) Modify the sample letter and be sure to clearly identify yourself as a constituent in the fax.

4. E-mail:
• E-mail your senators. You can send an e-mail from the PPAI LAW site (www.ppailaw.org) or from www.senate.gov.  Click here for a sample letter. 
5. Write
• Write to your local legislative office. Mail does not get delivered to Washington congressional offices on a timely basis. 
Thank you for your participation in this important effort.
Best regards, 
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Steve Slagle, CAE
PPAI President and CEO
Our message is straightforward—please use this as a guide in writing, calling, faxing and e-mailing:
Dear ,
As your constituent and a promotional products professional, I am writing to express my support of S.803, the Healthy Workforce Act of 2009 with one key addition to the language of the bill.

This Act omits a vital element in motivation and recognition of employee behavior. As currently written, it does not provide any separate incentives for employees to participate in these types of programs. In order to motivate them to participate in a wellness program, employers would be best served if they offer incentives to join the program and recognition and awards when employees reach significant plateaus and meet goals or targets.  

A long-term study conducted by MED-STAT (a Michigan health information company) on behalf of Johnson & Johnson showed that healthcare costs were $225 less for each employee who participated in a wellness program during a four-year period. It also confirmed the value of awards and incentives. Voluntary participation by employees increased from 26 percent to 90 percent when they were offered.  
Incentives and recognition would be most beneficial if they also conferred a tax benefit. Namely, qualified wellness awards, up to $400 per recipient, given to eligible employees who participate in a qualified wellness program should be nontaxable to the employee and deductible by the employer.
Qualified wellness awards would thus motivate employees to participate in an employer’s qualified wellness program by giving them an incentive for doing so. As the Johnson & Johnson study shows, such awards and incentives have a long and proven track record of influencing good employee behavior and would be a powerful tool in ensuring the success of the qualified wellness programs championed by the Act. 
To ensure that qualified wellness awards are not disguised compensation, the awards should be in the form of tangible personal property and not cash or cash equivalents. Awards in the form of tangible property have the added benefit of having “trophy” value by serving as a continuous reminder of an employee’s achievement in the area of health and wellness. Appropriately designed qualified wellness awards would serve as a valuable tool to ensure the success of an employer’s qualified wellness program.    
I urge you to support S. 803, with the addition of language that supports incentives, recognition and awards to encourage employee participation. Thank you.
Sincerely,
